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NPQ Plagiarism and Academic Misconduct Procedures  
 
 
 
George Spencer Teaching School Alliancce, as DfE accredited NPQ provider, is 
committed to developing a culture of academic integrity and to conducting fair and 
equitable assessment for all course participants. Assessment integrity involves a 
commitment to the core values of honesty, trust, fairness, respect and responsibility in 
all leadership activities and endeavours. Individuals sometimes fail to act with integrity 
in an attempt to gain an unfair advantage in an assessment.  
 
Types of Academic Misconduct  
The following is a non-exhaustive list of examples of academic misconduct which will be 
considered under these regulations:  
 
Plagiarism: representing another person’s work or ideas as one’s own, for example by 
failing to acknowledge sources within the assessment report. This includes the 
unauthorised use of another peer’s work and the commissioning, purchase and 
submission of a piece of work, in part or whole, as the participant’s own.  
 
Collusion: cooperation to gain an unpermitted advantage. This may occur where 
participants have consciously collaborated on a piece of work, in part or whole, and 
passed it off as their own individual efforts. Note: legitimate input from coaches as part 
of the professional learning journey is not considered to be collusion.  
 
Fabrication or misrepresentation: the presentation of fabricated data, results, 
references, evidence or other material or misrepresentation of the same. Including, for 
example:  
• claiming to have carried out observations, interviews or other forms of research which 
have not, in fact, been carried out;  
• claiming to have obtained results or other evidence which have not, in fact, been 
obtained; 
 
 
We commission the services of NPQ Online for external quality 
assurance and impartial assessment. Please be advised of 
their processes relating to plagiarism and academic 
misconduct as outlined in their handbooks:  
 
Plagiarism Checks are carried out for plagiarism. This includes:  

 Matching of scripts with known texts 

  Change of style within script  

 Unreferenced copied material  

 Quoted material of more than 5% of the submitted script  

 Matching of scripts from the same school, cluster or provider  

 Etc.  
It is acceptable for two participants from the same school or cluster to work together on 
a project, but their submitted scripts must be unique. If any words are the same, they 
must be referenced, and make up (together with any other referenced material) less 
than 5% of what is submitted.  
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The DfE Mark Scheme states on page 3 that: collusion and copying another 
participant’s work is academic misconduct. Please note that, at this date, several cases 
of plagiarism have been found. Where this involves copying from one another’s scripts, 
both may be annulled. 
 
Following a full investigation and consideration of the case, if the evidence indicates that 
a serious act of academic misconduct has been committed, the Director of the Teaching 
School will notify the participant and the sponsor in writing. The Director of the Teaching 
School and the Executive Leadership Team of the Spencer Academies Trust will 
consider the evidence and write to the participants and their sponsor to notify them of its 
decision.  
 
At this stage of Final NPQ Assessment, the decision could involve all of the following 
penalties. Penalties for Academic Misconduct in final NPQ assessment:  
a) Termination of the NPQ programme without certification or opportunity for 
reassessment  
b) There will be no refund of monies paid and any outstanding funds will be sought from 
the individual or school / sponsor 
 c) If receiving a DfE scholarship this will be considered a termination / withdrawal and 
the full amount will be clawed back under the claw-back terms and conditions for the 
Alliance of Leading Learning and the DfE  
d) The DfE and QA agent (Tribal) will also be kept informed to ensure that any 
academic misconduct procedures are consistent with their policies.  
 
Right to Appeal  
If you remain dissatisfied with the outcome of, you have the right to appeal. The appeal 
should be submitted within 10 days from the date on the outcome letter. Please state 
within your letter the grounds on which you are raising the appeal. The process of 
dealing with complaints and appeals is outlined in the ‘Course Participants Complaints 
and Appeals Process’ document.  
 

 If an appeal or complaint is lodged, the relevant Coordinator will contact the 
applicant to acknowledge receipt of the appeal or complaint. The Spencer 
Alliance for Leadership and Teaching will endeavour to deal with any appeal or 
complaint within 28 days. The applicant will be kept informed of the progress of 
his or her appeal or complaint if the period of investigation is likely to exceed 30 
working days. 

 The coordinator will investigate the circumstances of the appeal or complaint 
consulting relevant staff including, but not limited to, staff in the department which 
oversees the programme to which the applicant sought admission/ was 
participating in. In certain circumstances, the results of the investigation may be 
passed to a Director of the organisation for a ruling. 

 During the course of the investigation, the applicant may be asked to provide 
further information on, or clarification of, any points made in his or her initial 
correspondence. 

 
 


