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Developing Excellence in Teaching and Leadership 
 

George Spencer Teaching School Alliance has a strong and well established reputation for delivering 

quality CPD. Our CPD offer is evidence-informed and designed to support embedded and sustained 

change in the practice of all those who access it. Our passion is to promote excellence in teaching 

and leadership to ensure our learners achieve their full potential. We aim to offer CPD for all stages in 

our careers, for those just thinking of taking their first steps into the profession, to senior leaders taking 

on their first headship or executive leaders leading across groups of schools 

 

We are looking ahead to the new academic year – it’s been a challenging time for schools across our 

region and we hope that we can support our schools in the new year to focus on recovery. We have 

made a few tweaks to our programme offers, both in terms of format (offering many in webinar form) 

and in terms of focus (recalibrating to meet the needs of our climate and changes in curriculum.) Here 

are some of our key changes:  

- Our NQT Programme aligns with the new Early Careers Framework embracing links to the 

Inclusive Teaching School and Derby Research School to continue to innovate.  

- The newly launch RQT Seminar Series will help support our NQTs who have experienced an 

accelerated accreditation process  

- In response to feedback from schools and in light of the new Ofsted framework, we have 

adapted our Secondary Subject Leader Network into Training Programme to better support 

those new to middle leadership.  

- The NPQ provision has further moved onto online resources to enable greater flexibility  

 

We are also setting dates for our strategic board meetings so that we can adapt our TS offer and be 

as responsive as possible as the year progresses. With the majority of key programmes set in stone, we 

can work with our family to schools to offer bespoke clusters of training in a dynamic way.  

 

A lesson learnt from 2020 so far is how our schools have continued to work and link together, support 

each other in a range of different ways and benefitted from the collaboration the school-led system 

offers. We’re looking forward to a new year and continuing along this journey together.  

 

Tammy Elward  

Director of the George Spencer Teaching School 

June 2020  

  

https://www.itsa.derby.sch.uk/index.asp
https://researchschool.org.uk/derby/
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Meet the Teaching School Team  
We would like offer you a warm welcome from the Teaching School team – if you have any 

questions, please don’t hesitate to get in touch.  

 

 
 

  



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Section 1: Early Career Development: RQT and NQT Support  
 

 

 

 

 

 

  

In learning you will teach, and in teaching you will learn.  
  



 

 

 

 

 

 

 

 

 

Early Career Development Programme 2020-21 NQTs and RQTs  

 

 

 

 
 

Providing the support early career teachers need through the DfE’s 

Early Career Framework 

 

Our Primary and Secondary Early Career Development Programmes offer ongoing support for 

NQTs and RQTs throughout 2 years with core training sessions for essential topics, electives to 

meet bespoke needs and opportunities to network with other professionals.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Aims of the Early Career Development Programme 

 To provide high quality evidence-informed CPD facilitated by outstanding practitioners 

aligned with the new Early Careers Framework  

 To offer full coverage of the ECF’s ‘Learn that’ and ‘Learn how to’ areas, supported by 

ongoing ideas for practice and opportunities for reflection 

 To provide bespoke training opportunities tailored to the targets set by NQTs and RQTs 

to develop their career successfully. 

 

 

The programme aligns to the DfE’s mentor and CPD standards 

and offers modules provided by Inclusive Teaching School 

Alliance with St Giles Special School and the Derby Research 

School. 
  

Early Career Development 

Programme 2020-21 

NQTs and RQTs  



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Year 1: The NQT Programme          “It's been a great induction programme!” – NQT 19/20 
 

The full NQT package includes: 

 Welcome Event: Personal visioning for the year ahead and the Big Picture for 

the year ahead. NQTs have a chance to meet RQTs to have an open forum 

about their experiences of their NQT year. 
 Free Coach Training: All NQT coaches have the chance to receive 

accredited coaching training at Level 1 or Level 2 on our Teacher Educator 

Coaching and Mentoring Programme (NASBTT accredited). 
 Teaching and Learning Programme: The year will consist of core training 

sessions with topics which will support all NQTs and elective sessions which will be open and available for 

all to join. These CPD sessions will be facilitated either at a venue or via webinar. 
 Graduation Event: The end of the year NQTs from across the region will come together to undertake 

high quality training and personal development in preparation for life as a Recently Qualified Teacher, 

reflecting and sharing their experiences in their first year as a teacher and understand what opportunities 

there are for them. 

 
Year 2: The RQT Seminar Series - NEW For 2020 – 2021  
The Seminar Series is focused on deepening professional learning and 

encouraging specialisms to develop passions in individual areas of professional 

learning. Led by SLEs and experienced professionals, the seminars and learning 

materials cover both the Early Career Framework and case study of 

implementation in school settings. The aim is to support those NQTs who have 

secured fast-track accreditation in 2020. This includes a range of webinars and 

online learning resources to enrich professional learning.  

Free Coach Training: Schools can choose to support their RQTs through in-

school coaching. To support this, schools can nominate coaches to receive accredited training at Level 1 or 

Level 2 on our Teacher Educator Coaching and Mentoring Programme (NASBTT accredited). 

 

Costings 
NQT Programme RQT Programme 

Free – GSA SCITT Trainee Golden Ticket Holders 

£200 per school – Spencer Academies Trust Schools 

£200 per NQT – GSA Teaching School Alliance 

School  

£300 per NQT – Non-Alliance Schools 

Free – Prior GSA SCITT Trainees  

£100 per school – Spencer Academies Trust Schools 

£150 per school – GSA Teaching School Alliance 

School  

£180 per school – Non-Alliance Schools 

Booking Form: https://forms.gle/nDtx52ZJKVhSkbFL7 Booking Form: https://forms.gle/uraecUiUDa36TZHo6 

 

Contact Us      Follow Us 

Email: NQT@george-spencer.notts.sch.uk   Twitter: www.twitter.com/GeorgeSpencerTS  

  

Early Career Development 

Programme 2020-21 

NQTs and RQTs  

https://forms.gle/nDtx52ZJKVhSkbFL7
https://forms.gle/uraecUiUDa36TZHo6
mailto:NQT@george-spencer.notts.sch.uk
http://www.twitter.com/GeorgeSpencerTS


 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

    
 

The NQT Graduation Event  
 

 
 

 

 
 

 

  



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

NQT Coaching and Menoring Training  

 

 

Ideal for NQT and RQT coaches to support feedback 

and support within school. We offer Level 1 and Level 2 

accredited training to support both those new to 

coaching and experienced colleagues. Free for 

coaches of George Spencer NQT Programme.  

Teacher Educator Programme  

Level 1: Effective Mentoring and 

Coaching  
 

This introductory programme to mentoring 

and coaching is aimed at new and aspiring 

mentors and coaches. The modules are 

tailor-made for colleagues working in school 

settings. 

□ What is Mentoring? 

□ The Mentor-Mentee Relationship 

□ Mentoring Skills 

□ Setting SMART Targets 

□ An Introduction to Coaching 

□ Coaching Skills Review 

□ An Introduction to Giving Feedback 

Teacher Educator Programme  

Level 2: Advanced Mentoring and 

Coaching  
 

This advanced programme to mentoring and 

coaching is aimed at those with significant 

experience of mentoring and coaching 

colleagues through their career 

development. 

□ An Introduction to Transactional 

Analysis 

□ Remaining Neutral 

□ Re-Scripting Feedback 

□ Managing Poor Performance 

□ Holding Difficult Conversations 

□ Workplace Coaching: The How 

□ Workplace Coaching: The Practise 

□ Workplace Coaching: The Plan 

□ Workplace Coaching: The Record 
 

Dates:  

Option 1: Face to Face 22nd September 9am 

– 4pm  

Booking Form Here  

Option 2: Webinar: September – October  

Booking Form Here  

Dates:  

12th October 4pm – 6pm 

16th November 4pm – 6pm 

14th November 4pm – 6pm   

Booking Form Here  

 
The courses are highly recommended for NQT, SCITT, School Direct and PGCE mentors but are also 

suitable for any colleagues involved in or interested in developing a mentoring or coaching role in 

school.  

  

NQT Coaching and Mentoring  
Teacher Educator Programme 

Level 1 and 2 

“The training was pacey and 
informative with a great mix 
of information, discussion 
and role play.” 

 

https://forms.gle/Hr2xd4ivfCq1QvWv5
https://forms.gle/rw5dFcQkjnLtMA6t6
https://forms.gle/ua4opASE3bneTgh98


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Section 2: Teaching and Learning and Subject Specialisms  
 

 

 

 

 

If we create a culture where every teacher believe they improve, not 

because they are good enough, but because they can be even 

better, there is no limit to what we can achieve. 

Dylan Wiliam 
 

   



 

 
 

 

 

 

 

 

 

 

 

 

 

Developing Excellence in Practice (Secondary T&L Programme)  
 

 

 

 

  

 

The aim of the programme is to develop a secondary teacher who can reflect on teaching with the tools to 

enable and raise levels of engagement in learning, through providing consistently excellent lessons; an 

innovative teacher who is willing to take risks.  

The programme comprises 6 sessions over 3 terms. Within this, there are linked practical tasks back in your school 

including applying what you learn and observation in the host school. Participants focus on a range of aspects 

of teaching and learning such as challenge, engagement, assessment, differentiation, questioning and planning. 

What will it deliver?  

 Introduce and consolidate new knowledge and skills, and focus on what 

constitutes excellent practice in teaching and learning. 

 Provide in-depth coaching to deepen teachers' understanding of excellent 

classroom practice. Participants improve through facilitated practice 

activities as structured opportunities to reflect on teaching approaches 

and their quality and impact.  

 Provide an opportunity for teachers to see excellent teaching in a host 

school, be observed in their own school by specialists and to discuss how 

practice might be further enhanced.  

 Develop a higher level of understanding of teaching and improve learning 

for students while providing the techniques to 'coach' colleagues and raise 

performance.  

Who is this programme for?  

Candidates must:  

 be a high-quality practitioner with at least three years’ teaching 

experience.  

 be a highly respected, inspiring professional who demonstrates high order interpersonal skills. 

 have a commitment both to continuing their professional development and that of other staff. 
 

Session 1 – 4pm – 5.30 pm Excellence in classroom practice: Progress    

Session 2 –4pm – 5.30 pm: Excellence in classroom practice: Assessment for learning; Stretch, Challenge 

and Support 

Session 3 - Specialist Subject: What does exceptional practice look like in your subject specialism? 

Session 4 - Specialist Subject excellent practice observations: In host school and coaching discussion  

Session 5 – Specialist Subject excellent practice observation: In own school and coaching discussion. 

Developing excellent classroom practice 

Session 6 – 4 – 5.30pm Excellence in classroom practice: Developing the mind-set and skills of an effective 

and resilient learner 

Dates to be confirmed for the Autumn Term 
 

Venue 

Rushcliffe School, Boundary Road, West Bridgford, Nottingham, NG2 7BW 

 

 Cost       

£100 for George Spencer TSA Members and SAT Schools  £150 for non-members 

 

 

 

 

 

 

 

 

 

 

Lauren Carter Cook  

Programme Facilitator 

Assistant Principal at 

Rushcliffe School leading on 

staff development and an 

SLE for the Spencer 

Academies Trust 

Developing Excellence 

in Practice 2020-2021 

Developing Excellence 

in Practice 2020-2021 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Dynamic Sixth Form Teaching  
 

 

This programme specifically focuses on KS5 teaching with the aim to develop teacher skills and 

confidence in how to effectively teach subjects at sixth form. 

 

With schools often concentrating on KS4 due to the crucial 

importance of GCSE grades, teachers can be left to find 

their own way when teaching A level subjects. These 

courses often challenge teachers regarding how best to 

deliver them and are of the upmost importance to the 

students and their future progression. Now that the recent 

government changes are embedded, it is the perfect time 

to explore ways of ensuring your sixth form teaching is 

dynamic, purposeful and successful. 
 

Core Sessions  

Week 1  Sixth Form Success - Strategies for Success 

DATE                  3:30 – 5:30pm 

 Loaded memory - planning course structure and teaching techniques that work  

 What's your focus - making every lesson count  

 Implementing effective studying - making study time count  

Week 2  Sixth Form Success - Stretch, Challenge & Support 

DATE                 3:30 – 5:30pm 

 Enabling all to access the course 

 Stretch and challenge for the most able 

 Embedding critical thinking  

Week 3  Sixth Form Success – Effective but Efficient Marking 

DATE                3:30 – 5:30pm 

 Who is working harder – you or the students?  

 Making more of feedback  

 Progress checks and tracking  

Week 4  Sixth Form Success – Motivation and Independence 

DATE              3:30 – 5:30pm 

 Enabling effective transition from GCSE to A Level   

 Developing Independence  

 Utilising Online Platforms  

 

Autumn and Spring Programmes Available  

Dynamic Sixth Form 

Teaching 
Teaching Success at Sixth Form 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Meet the Facilitator 
 

Alison Brown is a well-established practising teacher of Psychology. She 

is considered an expert on A level teaching and has designed and 

delivered the Dynamic Sixth Form Teaching programme of training 

sessions. Alison has supported a range of teachers, from those new to 

KS5 teaching to teachers with many years of experience who are 

seeking to make improvements.  

Alison has extensive experience of many roles within the George 

Spencer SCITT. She has created and delivered a variety of sessions as 

part of the wider training that trainees receive, including the topics of 

Child Development, Dyslexia, High Achievers and Making Learning 

Stick. 

Alison has a particular interest in research into cognitive load, dual-

coding and retrieval practices, with an emphasis on how these can be 

effectively implemented in day-to-day teaching. She strongly believes 

in using strategies that are grounded in evidence, as then we are 

focusing our time on what will make a real difference to students. 

 

 

Dates and Venues  
At present we are planning for two eventualities – the events will be either a face-to-face event or a 

webinar series. As a result, final details will be confirmed in the new academic year.  

 

Autumn Programme – Book Here      

This will a webinar or held at Chellaston Academy, Derby  

 

Spring Programme – Book Here 

This will a webinar or held at George Spencer Academy, Nottingham 

 

 

 

Cost  

 £30 for George Spencer Teaching School Alliance members 

and Spencer Academies Trust                                      

 £50 for non-members for all four sessions 

 

 

“A vital and relevant CPD. 

Really useful for classroom 

teachers.” – 2019/20 attendee 

Dynamic Sixth Form 

Teaching 
Teaching Success at Sixth Form 

Dynamic Sixth Form 

Teaching 
Teaching Success at Sixth Form 

Dynamic Sixth Form 

Teaching 
Teaching Success at Sixth Form 

https://forms.gle/8ZdP3iG7U4Ue8ACc9
https://forms.gle/S72R2CXPAB9StyKY9


 

 

 

 

 

 

 

Primary Subject Leader Network 
 

 

 

 

Our Primary Subject Leader Network provides an opportunity for subject leaders to keep up to 

date with current thinking about the development of their subject and to network, discuss 

central themes and share good practice.  

Led by SLEs from across our Teaching School, this is a great 

opportunity to reflect on excellence in practice and continue 

to grow as leaders of learning in our settings. In 2019-2020, our 

Foundation Subjects Networks (History, Geography, Art and 

Science) were led by Secondary Specialists so that all leads 

grow and develop in their subject knowledge and subject 

specific pedagogy. 

New to 2020 - 2021: To further develop our offer in 2020-2021, we are now offering a new 

addition – Outdoor Learning.    

Subject Leader Meetings include: Foundation Subjects   

- English  

- Computing  

- Science  

- Outdoor Learning  

- History  

- Geography  

- Art  

 

Each network team meets 3 times per year – each session is led and designed by an 

experienced SLE to ensure that current topics, changes in education and school specific 

needs are met.  

The sessions also cover tools that subject leads can use and promotes reflection on their 

effectiveness as in school leads so that all participants grow in their roles.  

 

Costings  
Cost Per Subject Full Package (all Subjects)  

£200 - George Spencer Teaching Alliance and 

Spencer Academies Trust Schools 

£250 - Non-Member Schools 

 

£600 – George Spencer Teaching Alliance and 

Spencer Academies Trust Schools 

£800 – Non-Member Schools  

*Schools who contribute an SLE to the delivery of a programme, receive free places on all programmes.  

 

To confirm participation for your school, please use the booking form here. 
  

100% of Geography 

attendees said that the 

network gave them 

increased knowledge and 

new ideas to implement in 

their own school 

Primary Subject Leader Networks 

2020 - 2021 

https://forms.gle/hdZgnf7F7SpxE9eA9


 

 

 

 

 

 

 

 

 

 

 

 

Secondary Subject Leader Training Programme 
 

 

 

 

 

*New for 2020 – 2021* Our Secondary Subject Leader Training Programme provides essential training 

for subject leaders to keep up to date with current thinking about the development of their subject and 

to network, discuss central themes and share good practice. The aim of the programme is to support 

subject leaders who are new to post or within their first couple of years of subject leadership.  

Led by SLEs from across our Teaching School, this is a great opportunity to develop key skills and 

knowledge on effective subject leadership. The sessions offer a range of skills and participants can 

select which sessions to attend which are pertinent to their own professional development. They can 

also choose to attend all sessions.  

Embedded will be opportunities to break off into subject specific teams and ensure expertise continues 

to be shared in these smaller networks of colleagues. Sessions will be led after school throughout the 

Autumn and Spring term and attendees who attend 75% of the sessions will receive a certificate of 

completion.  

Twilight Training Sessions Include:   
1) Qualities of an Effective Subject Leader and Ofsted Expectations  

2) Assessing Teaching and Learning: Drop Ins, Book Looks and Environment walks 

3) Difficult Conversations: Giving Feedback and Moving Colleagues Along 

4) Effective CPD: Supporting Other Staff  

5) Engaging Governors  

6) QLA and Identifying Next Steps  

7) Action Planning and Impact Tracking  

8) Budget and Resource Management  

9) Using Research and Evidence  

10) Ed Tech - Using technology  

Certification Event > Leadership Pathways  
 

Costings  

Cost Per Participant  Per School Cost (Up to 15 participants)  

£80 - George Spencer Teaching Alliance and 

Spencer Academies Trust Schools 

£100 - Non-Member Schools 

 

£400 – George Spencer Teaching Alliance and 

Spencer Academies Trust Schools 

£500 – Non-Member Schools  

*Schools who contribute an SLE to the delivery of a programme, receive discounted places.  

 

To confirm participation for your school, please use the booking form here. 

  

Secondary Subject Leader 

Training Programme  

2020 - 2021 

https://forms.gle/e4yBrB2bHN4f79za9


 

 

 

 

 

 

 

 

 

 

TSST: Non-Specialist Maths Training 
 

 

Funded Training for Non-Subject Specialist Teachers in Maths 

The DfE is funding Teacher Subject Specialist Training free at the point 

of delivery in order to improve the subject knowledge of non-

specialist teachers or returning teachers and to increase the number 

of hours taught in these subjects. 
 

What is TSST in Maths? 
It is designed to improve the maths subject knowledge of non-specialist teachers by offering 
school-led teacher subject specialism training. 

- It would suit non-specialist teachers who could potentially teach maths in addition to their main 

subject and also for teachers who wish to re-train or extend their current experience to teaching 

maths. 

- It would provide training to colleagues from primary schools wishing to upskill to teach GCSE 

Maths. 

- It provides support to teachers wishing to return to the profession through access to subject 

specialism training in a key curriculum area. 
 

Mathematical Content 
-Four modules covered: Number; Proportion and Reasoning; Algebra and Sequences; Geometry 

and Trigonometry; and Statistics and Straight Lines 
-Updated for the maths 2017 curriculum. 

-Sessions include maths content and also ‘pedagogical content knowledge’. 

 

Delivery 
Our programme includes 5 full day face to face training days delivered by outstanding classroom 

teachers, and tailored to the needs of each cohort of trainees. 
- 5 face to face days focusing on 5 key areas: Number; Proportion and Reasoning; Algebra 

and Sequences; Geometry and Trigonometry; and Statistics and Straight Lines 

- Subject Knowledge Audit tool to promote the accurate identification of gaps in 

knowledge and support the personalization of the taught programme 

- Self-study: Ongoing self-assessment and online training using the Centre for Innovation 

in Maths Training Platform 

- In-School Mentor for ongoing support 

 
 

Booking Form: To enquire about a place on our Non-Specialist Maths Programme, please 

follow the link here. 

 

TSST  

Non-Specialist Maths Training 

2020 - 2021 

https://www.gov.uk/guidance/teacher-subject-specialism-training-courses
https://forms.gle/aN2hktj8fJetBKs26
https://forms.gle/aN2hktj8fJetBKs26
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Delivery Dates 

Launch Event: 20th October 2020 

Delivery Days: 3rd November, 9th December, 27th 

January, 23rd February and 24th March. 

 

Venue: Launch- Portland Learning and 

Partnership Building, Birchover Road, Bilborough, 

Nottingham, NG8 4BW 

Venue: Delivery Days- Chellaston Fields Spencer 

Academy, Riber Drive, Chellaston, Derby, DE73 

6WS. 

Eligibility Criteria 
TSST is specifically for: 

- non-specialist teachers* who could potentially teach mathematics, physics or MFL in 
addition to, or as their main subject 

- non-specialist teachers* who are currently teaching mathematics, physics or MFL (either full-
time or in addition to their specialist subject) 

- teachers who are looking to return to the profession 

Additional Eligibility 

- Newly qualified teachers (NQTs) are eligible. 

- Primary teachers are eligible if they will be teaching year 7 or 8 pupils as part of cross- 
school key stage 2 and 3 collaboration. For example, in a multi-academy trust (MAT) or if 
they have firm plans to convert from primary to a secondary teaching post. 

- Teachers without qualified teacher status (QTS) teaching in academies are eligible. 

- Those who are members of, and have been awarded qualified teacher learning and skills 
status (QTLS) by the Society for Education, are eligible if they have firm plans to teach a 
TSST subject in a school or sixth-form college. 

- Supply teachers are eligible if they do not have a contract with a school and are 
committed to returning to a permanent post. 

 

Please Note 
ITT trainees, higher level teaching assistants (HLTAs), teaching assistants (TAs) and other support staff are 

not eligible to undertake the training. 

*For the purpose of TSST, non-specialists are teachers who have not undertaken initial teacher training (ITT) in the 

TSST subject they have applied for. 

If you have any questions, please don’t hesitate to get in touch. 

 

Booking Form: To enquire about a place on our Non-Specialist Maths Programme, please  

follow the link here. 

 

TSST  

Non-Specialist Maths Training 

2020 - 2021 

https://forms.gle/aN2hktj8fJetBKs26
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Section 3: Coaching and Mentoring Training 
 

 

 

 

 
“A coach has some great questions for your answers; a mentor has 

some great answers for your questions.” – Unknown  
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Coaching and Mentoring: Teacher Educator Programme Level 1  
 

The George Spencer Teaching School Alliance is pleased to offer the 

following Teacher Educator Programmes for 2020-2021. Develop self-

awareness and deepen reflection in our settings to nurture a powerful 

learning environment.  

Level 1: Effective Mentoring 

and Coaching 
 

This introductory programme to 

mentoring and coaching is aimed 

at new and aspiring mentors and 

coaches. The modules are tailor-

made for colleagues working in 

school settings. 

 Themes  

 What is Mentoring? 

 The Mentor-Mentee Relationship 

 Mentoring Skills 

 Setting SMART Targets 

 An Introduction to Coaching 

 Coaching Skills Review 

 An Introduction to Giving Feedback 

 

Who is this programme for? 

You have, or are aspiring to have, responsibility for supporting at least one member of staff 

through their career development by providing tailored mentoring and coaching opportunities, 

structured in-school training opportunities and advice and guidance as part of your day-to-day 

role. 

 

Dates:  

Option 1: Face to Face 22nd September 9am – 4pm  

Booking Form Here  

Option 2: Webinar: 29th September 4-6pm, 6th October 4-6pm, 13th October  4-6pm  

Booking Form Here 

The courses are highly recommended for NQT, SCITT, School Direct and PGCE mentors but are also 

suitable for any colleagues involved in or interested in developing a mentoring or coaching role in 

school.  

Cost 
Free - coaches and mentors working on the George Spencer NQT, SCITT, Future Teaching Scholars and 

Leadership Pathways programmes within the Spencer Academy Trust and Teaching School Alliance.    

£30 - all other George Spencer TSA Members and Spencer Academies Trust schools, for all three sessions. 

£50 - for non-members for all three sessions.  

  

Coaching and Mentoring  
Teacher Educator Programme 

Level 1  

“The training was pacey and 
informative with a great mix 
of information, discussion 
and role play.” 

 

https://www.nasbtt.org.uk/cpd-events/teacher-educator-programmes/
https://forms.gle/Hr2xd4ivfCq1QvWv5
https://forms.gle/rw5dFcQkjnLtMA6t6
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Coaching and Mentoring: Teacher Educator Programme Level 2  
 
 

The George Spencer Teaching School Alliance is pleased to offer the following Teacher 

Educator Programmes for 2020-2021. Develop self-awareness and deepen reflection in 

our settings to nurture a powerful learning environment.  

Level 2: Advanced Mentoring 

and Coaching 
 

This advanced programme to 

mentoring and coaching is aimed 

at those with significant 

experience of mentoring and 

coaching colleagues through their 

career development. 

 

 Themes  

 An Introduction to Transactional Analysis 

 Remaining Neutral 

 Re-Scripting Feedback 

 Managing Poor Performance 

 Holding Difficult Conversations 

 Workplace Coaching: The How 

 Workplace Coaching: The Practise 

 Workplace Coaching: The Plan 

 Workplace Coaching: The Record 

 

Who is this programme for? 

If you wish to undertake this training, you will need to be able to evidence significant experience 

(at least two years) of mentoring and coaching colleagues through their career development 

(these may include, but are not limited to trainees, NQTs, RQTs, etc.).  This training will enhance 

your skills as a mentor and coach, preparing you to work with larger groups of colleagues, 

perhaps as a lead tutor, NQT mentor or senior coach. 

 

Dates: 12th October 4pm – 6pm, 16th November 4pm – 6pm and 14th November 4pm – 6pm 

Booking Form Here 

The courses are highly recommended for NQT, SCITT, School Direct and PGCE mentors but are also 

suitable for any colleagues involved in or interested in developing a mentoring or coaching role in 

school.  

Cost 

Free - coaches and mentors working on the George Spencer NQT, SCITT, Future Teaching Scholars 

and Leadership Pathways programmes within the Spencer Academy Trust and Teaching 

School Alliance.    

£30 - all other George Spencer TSA Members and Spencer Academies Trust schools, for all 

three sessions. 

£50 - for non-members for all three sessions.  

 
  

Coaching and Mentoring  
Teacher Educator Programme 

Level 2  

https://www.nasbtt.org.uk/cpd-events/teacher-educator-programmes/
https://www.nasbtt.org.uk/cpd-events/teacher-educator-programmes/
https://forms.gle/ua4opASE3bneTgh98
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Section 4: Leadership Programmes and the NPQs  
 

 

 

 

 
 

Leaders become great not because of their power, but because 

of their ability to empower others.  
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Leadership Pathways: Early Leadership Development  
 

Supporting First Steps into Leadership 
 

 
 

Nominations are sought from aspiring teachers and leaders 

who wish to broaden their capacity to lead teams of 

colleagues. You may already lead a small team, or have 

recently taken on a new role of middle or senior leadership. 

- You will be allocated an experienced Leadership 

Coach from another school in the GSA TSA. They will 

support you with an In-School Project of your own 

choosing. 

- You will meet them at the Launch Event in early 

October 2020. The programme finishes with a 

celebration event in late September 2021. 

- You will also be given a role shadowing opportunity for 

a day in another school, to learn about a career step 

which you may be considering in the not too distant 

future, or to develop an aspect of your leadership. 

 

If you are interested in this opportunity, please discuss with your line manager and school CPD 

coordinator. 

To reserve places, please follow the booking form link here.  

Email Lisa Wilshere for any further questions lwilshere@george-spencer.notts.sch.uk  

Leadership Pathways 2020-21 
Succession Planning and Talent Management  

 

“I feel that the programme is 

going really well so far and has 

given me so many 

opportunities. It was a fantastic 

boost to know that my 

leadership potential was being 

recognised and encouraged. 

It has provided me with an 

opportunity to develop a new 

project into a chosen area with 

the assistance of a Head 

Teacher coaching me.” 

 

https://forms.gle/g7MLzfKPF6MTfKz69
mailto:lwilshere@george-spencer.notts.sch.uk
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NPQ Leadership Programmes 
 

 

 

George Spencer Academy is proud to be a licensee for the National Professional 

Qualifications (NPQ). We work closely with Lincolnshire Teaching Schools Together to 

provide NPQ training across our region.  

 

 
 

 
 

‘GSA’s vision is evident throughout the management and development of NPQ 

programmes and they have established a creative learning community delivering 

consistently high-quality leadership programmes. Through the Spencer Academy Trust GSA 

works with several outstanding schools in the MAT, the Derby Research School, Teaching 

School and Maths Hub. There is a strong commitment to ensuring high quality delivery of 

the programmes in line with the reputation and moral purpose of GSA as a Teaching 

School…. The GSA NPQ delivery model has evolved and continuously improved because 

of the partnership born from the school-led system, based on shared commitment and 

passion for school improvement.’ 

Tribal QAA Performance Review Report – January 2020   

NPQ Leadership Programmes 
2020 - 2021  
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We offer four NPQs: 
National Professional Qualification for Middle Leadership (NPQML) – £900 pp*  

National Professional Qualification for Senior Leadership (NPQSL) – £1,200 pp*  

National Professional Qualification for Headship (NPQH) – £1,950 pp*  

National Professional Qualification for Executive Leadership (NPQEL) – £3,000 pp*  
*DfE Scholarship Funding is available to cover course fees for eligible schools working in Opportunity Areas 

and areas defined in Achieving Excellence Areas as categories 5 and 6. This set of criteria will apply to 

schools applying before the end of this academic year. A new set of criteria will be published by the DfE 

from September 2020.  

 

 

The Blended Approach  
Our blended approach of training offers maximum opportunity for participants to learn, 

reflect and apply their training. We offer face-to-face training days, an online learning 

platform for ongoing training and in-school coaches are offered training to wrap around 

the participants and support their success in the in-school projects. 

New for 2020 -2021: In the current climate, we have converted many of our face to face 

days into online webinars, video resources and activities so that learning is flexible for 

schools. We anticipate that this will be the offer for the Autumn term and hope to integrate 

some face-to-face learning in the Spring and Summer terms.  

 

 

Expertise from Across the School-led System   
The NPQ programmes offer full coverage of the DfE Content and 

Assessment Framework drawing on skills and knowledge of our 

expert facilitators, all experienced school leaders, system leaders 

(SLEs, LLEs and NLEs) and Teaching School leads.  

Our programme also integrates specialist expertise as a fundamental to our offer provided 

by Inclusive Teaching School Alliance at St Giles Special School and Kyra and Derby 

Research Schools. 
 

 

The 2020-2021 Offer  
This year we are offering two start dates. DfE Funding has been confirmed for schools 

starting before the end of this academic year. There will be a new set of criteria in place 

from September 2020 which has not yet been shared. Therefore, we want to offer schools 

the chance to select which start date they wish to proceed with: July 2020 or October 

2020. Induction Events will take place for both cohorts at the start dates through webinar 

interfaces and online learning opportunities.  

 
If you have any questions, please do not hesitate to get in touch with the team.  

Email: courses@george-spencer.notts.sch.uk    

 

  

http://www.george-spencer.notts.sch.uk/index.php/npqml
http://www.george-spencer.notts.sch.uk/index.php/npqsl2017
http://www.george-spencer.notts.sch.uk/index.php/npqh2017
http://www.george-spencer.notts.sch.uk/index.php/npqel2017
mailto:courses@george-spencer.notts.sch.uk
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Meet the Facilitators  
 

‘The broad experience of the partnership network, working with outstanding schools in the 

MAT, George Spencer Teaching School, co-delivering with Lincolnshire Teaching Schools 

Together, and the Kyra and Derby Research Schools, and Maths Hub ensures that the 

programmes include the most relevant and up to date research. The strength of this 

contributes to the wealth of knowledge of best practice and school improvement which is 

integrated into the NPQ programmes delivered by George Spencer Academy.’  

Tribal QAA Performance Review Report – January 2020 
 

George Spencer Hub   

    
Angela O’Brien  

NPQEL Strand Lead 

Director of Primary 

Education and NLE  

Fraser Mitchell 

NPQEL Strand Lead 

Director of Secondary 

Education and NLE 

Peter Monk  

NPQH Strand Lead 

Headteacher, 

Friesland School  

Lorraine Tonks 

NPQH Strand Lead  

Principal, Chetwynd 

Primary Academy 

LLE, George 

Spencer TSA 

    
Craig Patterson  

NPQSL Strand Lead 

Deputy Head, 

Friesland School  

Kate Green  

NPQSL Strand Lead 

Executive Principal, 

Portland Spencer 

Academy and 

Glenbrook Primary  

LLE, George Spencer 

TSA 

Kirsty Ryan  

NPQML Strand Lead 

Principal, Wyndham 

Primary Academy  

LLE, George Spencer 

TSA 

Ian Armstrong  

NPQML Strand Lead 

Deputy 

Headteacher, Ivy 

House School and 

SLE, inclusive 

Teaching School 

Alliance  

 

Lincoln Hub in collaboration with Lincolnshire Teaching Schools Together  

    
Andy Chisholm  

Director of 

Teaching School, 

Lincoln TSA 

Doug Drake 

Senior School 

Improvement Lead, 

Lincoln TSA 

Helen Barker 

Head of Kyra 

Teaching School 

Alliance & School 

Improvement  

 

Mary-Alice Lloyd 

Educational 

Consultant 
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Booking Form Links  

 
George Spencer Cohort  

National Professional Qualification for Middle Leadership (NPQML) – £900 pp*   

National Professional Qualification for Senior Leadership (NPQSL) – £1,200 pp*  

National Professional Qualification for Headship (NPQH) – £1,950 pp*  

National Professional Qualification for Executive Leadership (NPQEL) – £3,000 pp*  

 
Lincolnshire Cohort offered in collaboration with Lincolnshire Teaching Schools Together  

National Professional Qualification for Middle Leadership (NPQML) – £900 pp*  

National Professional Qualification for Senior Leadership (NPQSL) – £1,200 pp*  

National Professional Qualification for Headship (NPQH) – £1,950 pp*  

 

 

 

Application Deadlines  

 JULY 2020 OCTOBER 2020 

NPQML AND NPQSL  8th July  25th September  

NPQH    

APPLICATION FORM  8th July  25th September  

GATEWAY ASSESSMENT  8th June – 6th July 25th August – 25th 

September  

NPQEL    

GSA BOOKING FORM 8th July  25th September  
STATEMENT OF APPLICATION 8th July  25th September  

 

 

 

Contact Details  
We are here to answer questions and offer support – please don’t hesitate to get in touch.  

 

  
Tammy Elward  

tammyelward@satrust.com  

Director of George Spencer Teaching School  

Director of the Derby Research School  

 

Lisa Wilshere  
lwilshere@george-spencer.notts.sch.uk  

NPQ Coordinator  

George Spencer Teaching School  

 

  

https://forms.gle/M6ivcxDWzJwCWM9S9
https://forms.gle/SC4Xb2iwyjsnyanr5
https://forms.gle/rsMcfoErKBfeHk8x6
https://forms.gle/rsMcfoErKBfeHk8x6
https://forms.gle/xGJR2YnQCHRGEaMG6
https://forms.gle/xGJR2YnQCHRGEaMG6
https://forms.gle/QFaJXLKCX3hBZi576
https://forms.gle/3epGwNNdGK6mygWh8
https://forms.gle/WGHNWzp4qsLDKzaQ7
mailto:tammyelward@satrust.com
mailto:lwilshere@george-spencer.notts.sch.uk
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Section 5: School to School Support Work 
 

 

 

 

Coming together is a beginning; keeping together is progress; 

working together is success.  

Henry Ford   
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SLEs, LLEs and NLEs for Specialised School Support  

 
As a Teaching School, our family of schools is passionate about school to school support. We 

believe that all students deserve a high-quality education and that our schools collectively have 

the skills and knowledge to support each other. Our team of SLEs, LLEs and NLEs come from a 

range of schools including primary and secondary phases. They are outstanding leaders across all 

phases with the skills to support individuals and teams in other schools. They can help enhance 

outcomes, systems, resources and people. Their expertise covers a range of subject areas; English, 

maths, SEN, Languages as well as middle and senior leadership support.  

 

SLE  

Specialist Leaders of Education (SLEs) are outstanding middle and senior leaders who have the 

skills to support individuals or teams in similar positions in other schools. They understand what 

outstanding leadership practice in their area of expertise looks like and are skilled in helping other 

leaders to achieve it in their own context.   All deployments will be negotiated between the 

employing school and GSA TSA and funding will be reimbursed to schools for release. Rates, 

charged to the school receiving the support, start from £150-£200 for half a day to £250-£350 for a 

whole day.    

  

LLE  

Local Leaders of Education (LLEs) are successful Headteachers who work as system leaders to 

support school improvement. LLEs are all serving Headteachers who have been trained to support 

fellow Headteachers through a coaching and mentoring approach, acting as critical friend. As a 

Teaching School Alliance, we have a growing team of LLEs and we broker deployment of LLEs 

across the Alliance of schools. 

 

NLEs   

NLEs are outstanding headteachers who, together with the staff in their national support school, 

use their skills and experience to support schools in challenging circumstances. In addition to 

leading their own schools, NLEs work to increase the leadership capacity of other schools to help 

raise standards. NLEs deliver support to underperforming schools, helping them to identify and 

address areas in need of improvement, including: leadership, governance and financial health. 

All deployments will be negotiated between the employing school and George Spencer TSA. 

Rates, charged to the school receiving the support, are £225 for half a day and £450 for a full day.  

  

If you would like to commission an SLE or LLE contact the Teaching School Alliance team for more 

information.  

Tammy Elward         Lisa Wilshere  

Director          Coordinator   

tammyelward@satrust.com      lwilshere@george-spencer.notts.sch.uk   

  

School to School Support  

NLEs, LLEs and SLEs 
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SLE Recruitment 2020-2021 
 

 

As a Teaching School, we are deeply committed to the power of shared learning, where schools 

working together can mobilise the skills and expertise to have impact on students in each of our 

settings. SLEs have a powerful role as system leaders in promoting excellence in teaching beyond 

each of our school gates.  
We are seeking to recruit Specialist Leaders of Education (SLEs) to help with school to school 

support.  

 

SLE Recruitment dates are as follows: 

SLE Recruitment Round opens: Monday 19th October 2020 

SLE Recruitment Round closes: 10am on 6th November 2020  

SLE Interviews will take place on: 16th – 20th November 2020  

 

What is an SLE and who can become one?  

Specialist Leaders of Education are outstanding middle and senior leaders who have the skills to 

support individuals or teams in similar positions in other schools through peer-to-peer learning. The 

role recognises that senior and middle leaders play an important role in improving schools and 

outcomes for children. 

Whilst SLEs will be outstanding at what they do, they can come from any school regardless of the 

school’s Ofsted grade. If you are interested in applying, you will need to meet the criteria detailed 

on the DfE website for SLEs.  

We want to encourage applicants with experience of leading change in their own school and 

who may have started supporting practitioners beyond their own school context. Applicants will 

be asked to share case studies of impact. Areas of suggested specialisms are listed below – we 

have highlighted those areas where we have a real interest in appointing SLEs.  
 

 

Ofsted Focus 

 

Areas of Expertise/Specialisms 

Leadership and 

Management 

Leadership of Curriculum, School Business Management and Financial 

Management, Pastoral Leadership, Assessment, Closing the Gap, SEND, 

Leadership of Continuing Professional Development.  

Pupil Achievement Geography, History, Art, Drama, Design and Technology, Early Years, English, 

Computing, Maths, MFL, Music, Reading, Phonics, PE, RE, Science. 

Quality of Teaching ITT and NQT Development. 

Behaviour, Safety and Well-

being 

Mental Health and Well-being, Behaviour and Discipline, Attendance,  

 

To express an interest, please email Lisa Wilshere for an application form on lwilshere@george-

spencer.notts.sch.uk  

SLE Recruitment  
2020- 2021 

https://www.gov.uk/specialist-leaders-of-education-a-guide-for-potential-applicants
mailto:lwilshere@george-spencer.notts.sch.uk
mailto:lwilshere@george-spencer.notts.sch.uk
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Section 5: Pathways into Teaching   
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Who are these events for? 

Anyone who is thinking of a career in 

teaching and would like further information 

regarding entry requirements, how to apply 

and the George Spencer Academy SCITT 

programme. 

 

Dates for 2020  

Wednesday 23rd September 2020 – Primary & Secondary - Caroline Arnold, 

Director of ITT 

Wednesday 4th November 2020 – Primary Specific - Debbie Botting, Primary 

Lead 

Wednesday 25th November 2020 – Secondary Specific - Sarah Brennan, 

Teacher Pathways Lead 
 

Start Time: 4:00pm 

Venue: Zoom Web Conferencing 

Cost: FREE, for all candidates 
 

The event will include: 

 Routes into teaching 

 How to apply 

 George Spencer Academy SCITT 

 What to expect 

 Open Q&A session 
 

 

Booking: 

https://forms.gle/oYWDkaJNqyjPQE1a7 
 

For more information, please contact us: 

email: PREITT@george-spencer.notts.sch.uk 

web: www.gsascitt.co.uk 

twitter: www.twitter.com/GSASCITT 
 
 

Thinking of Teaching  
Autumn 2020 

“Event shed more light in 
details of training as a teacher 

on the SCITT programme” – 
attendee 2019/20 

“I really enjoyed the 
relaxed nature of the 

event.” – attendee 
2019/20 

https://forms.gle/oYWDkaJNqyjPQE1a7
mailto:PREITT@george-spencer.notts.sch.uk
http://www.gsascitt.co.uk/
http://www.twitter.com/GSASCITT
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The School Experience Programme is for potential SCITT trainees to gain 

experience in a classroom setting, observing lessons and speaking with 

the faculty regarding our teacher training programme. 
Our school experience offers for Primary and Secondary are for candidates who 

have an interest in training to become a teacher with our SCITT and are obtaining/ 

have obtained an honours degree. 

 

Primary 
Many of our Trust Primary schools across 

Nottinghamshire and Derbyshire are available 

to host candidates. A school experience day 

will run from 8:30am until 3:30pm and include a 

chance to observe a full day of lessons and 

meet the staff.  

Cost: £20 administration fee 

Book an experience day here: 

https://forms.gle/Yz6qhVGh6XLjjpUH8 

 

Secondary 

A school experience day at George Spencer Academy will run from 8:30am until 

3:30pm and include a chance to partake in tutor time, observe 5 full lessons and 

meet the subject faculty. We can also provide experience within other schools (in our 

Alliance or Trust) across  

Nottinghamshire, Derbyshire and Leicestershire. 

Cost: £25 administration fee 

Book an experience day here: https://schoolexperience.education.gov.uk/ 

 
Please be aware that we require a DBS check if you are attending multiple visits but 

it is not essential for your initial visit.  

 

For more information, please contact us: 

email: PREITT@george-spencer.notts.sch.uk 

web: www.gsascitt.co.uk 

twitter: www.twitter.com/GSASCITT 

 
  

“Genuinely feel like I had a really 
well rounded experience. Wanted a 
day-in-the-life experience which was 

exactly what was provided.”  
– attendee 2019/20 

School Experience 
Programme 
 

Spring 2021 

mailto:PREITT@george-spencer.notts.sch.uk
http://www.gsascitt.co.uk/
http://www.twitter.com/GSASCITT
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Section 6: Our Alliance Family  
 

 

 

 

 
 

Coming together is a beginning; keeping together is progress; 

working together is success.  

Henry Ford 
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To book a place, please CLICK HERE 

 

 
 

 

 

 

 

 

 

 

  

Strategic Board Meetings 2020 – 2021  
 

 

We would like to invite senior leaders of our family of schools to our Strategic Board meetings for 

the new academic year. The purpose of the Strategic Board for the Teaching School is create an 

ambitious, distinctive vision for George Spencer TSA and provide strategic leadership to ensure 

that this visions and associated aims are achieved.  

 Provide strategic direction for the Alliance 

 Define the ethos and values of the Alliance and ensure these are upheld 

 Monitor the performance of the TSA ensuring it reflects the needs and viewpoints of the 

Alliance members  

 Maintain overview and strategy for how Alliance works alongside other regional systems 

and structures that deliver school improvement services 

 Supports the development and delivery of effective, high quality CPD and Leadership 

programmes 

 Ensure that the Alliance builds capacity throughout the members so that activity can 

expand and be sustainable 

The meetings also offer a good platform for CPD for school leads attending – we will invite guest 

speakers to share updates and information.  

Strategic Board Meeting dates are as follows: 

 1st October 1pm – 2.30pm – Webinar Dial In 

 9th December 2020 1pm – 3.30pm 

 10th February 2021 1pm – 3.30pm 

 26th May 2021 1pm – 3.30pm 

Representation of our alliance members is vital to ensure that the Teaching School reflects the 

voice and needs of our family of schools and is held to account. 

Becoming a Strategic Board Member  

All schools can nominate a lead Strategic Board Member and a deputy who can attend should 

the lead be unable to. Senior leads, such as principals, vice principals and CPD leads, are all 

eligible to sit on the board. To confirm your attendees for the dates, please complete the 

confirmation form linked here. 

 

If you have any questions, please do not hesitate to get in touch.  

Tammy Elward   

Director of the George Spencer Teaching School  

 

Email: tammyelward@satrust.com   Mobile: 07788 608 550  

Strategic Board Meetings 

2020- 2021 

https://forms.gle/YgkSNRHQQvVAXhKr5
https://forms.gle/v62iMitmLeznmSaf9
https://forms.gle/v62iMitmLeznmSaf9
mailto:tammyelward@satrust.com
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The Spencer Alliance for Leadership and Teaching  
 
 
 

 

 

 

The GS Teaching School Alliance are also a partner member of the Spencer Alliance for 

Leadership and Teaching – a family of organisations committed to school improvement. 

We share a passion for ensuring our schools continue to learn through and with each 

other, improve teaching and learning to boost outcomes for all our pupils and support 

leadership across our school system.  
 

 

 

 

 

 

 

The partner members include:  

- George Spencer Academy SCITT  

- George Spencer Academy Teaching School Alliance   

- The Derby Research School at Wyndham Primary Academy  

- The East Midlands West Maths HUB  

- The Inclusive Teaching School Alliance  

 

We are pleased to share some of the offers and opportunities with these organisation with 

Alliance Members and will continue to update members about opportunities as the year 

progresses.  
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The George Spencer Academy SCITT  
 

 

 

 

 

 

 
 

 

 

School-Centred Initial Teacher Training (SCITT) is now one of the best ways to begin a career in 

education. The George Spencer Academy SCITT offers unrivalled support, professional 

guidance and a proven track record in producing highly employable, fully trained teachers. It 

has been named by the ‘Good Teacher Training Guide’ as one of the Top 10 teacher trainer 

providers in the country and the second best primary teacher trainer nationally.  

 

We offer places on both the Primary and 

Secondary programmes which are also 

supported by the University of Derby.  

 

Schools across our Alliance are part of the 

training support offered to all SCITT trainees 

with George Spencer at the heart of the 

support provided. Many Alliance schools host 

SCITT trainees, deliver training sessions and offer 

final assessment support.  

 

Key Dates for 2021-2022 
As a SCITT we work closely with our Alliance schools to find placements for all our trainees. 

Schools find that trainees trained from within our SCITT and Teaching School are already well 

versed in our ways of working and high percentage find appointments within our schools. This 

is a recruitment and great talent management strategy for school leaders, as many previous 

SCITT trainees have now progressed to become middle and senior leaders within our schools.  

Our SCITT trainees for 2020-21 have already been placed at a range of Alliance schools across 

our region. Our recruitment window for placements in 2021-2022 opens in October. 

 

Who to Contact: The SCITT Team  

Vicki Ilic and Colleen Brennan coordinate the SCITT programme and are the main point of 

contact for information regarding SCITT events, processes and systems. They also offer a lot of 

support to the trainees on a day to day basis as the frontline team for the trainees.  

Email: SCITT@george-spencer.notts.sch.uk  

 

Further Information:  

http://georgespencerscitt.co.uk/ 

  

http://georgespencerscitt.co.uk/
mailto:SCITT@george-spencer.notts.sch.uk
http://georgespencerscitt.co.uk/
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The Derby Research School at Wyndham Primary Academy   
 
 
 
 
 
 

 

 

 

As the Derby Research School, we are keen to work actively within our region and shine a light 

on evidence to influence and inform teaching. We work collaboratively and in partnership with 

the George Spencer Teaching School Alliance together with other local teaching schools, 

multi-academy trusts and networks. Together we share the best available evidence to ensure 

that teaching and learning across our region is the best it can be.  

We have a range of programmes that are available to schools – here is a sample of our Autumn 

Term CPD offer for this academic year. To keep in touch with our other opportunities, please 

sign up to the Research School newsletter.  

 

 

We are pleased to share that all George Spencer Teaching School Alliance 

schools enjoy 25% off all Research School bookings. Please ensure that you 

tick the box for George Spencer Teaching School Alliance schools to enjoy 

this discount.  

 

 

Our courses include the following themes:  

 Effective Use and Evaluation of the Pupil Premium   

 Leading Learning: Enhance Teaching and Learning with Evidence Based Practice  

 Improving Literacy in KS2 and Secondary  

 Metacognition  

 Teaching for Memory  

 

 

We also offer immersion days an introduction to a topic or mini-dive into a specific theme:  

 Cognitive Load Theory  

 Graphic Organisers: Modelling Thinking and Connecting Learning 

 Vocabulary Teaching  

 Supporting EAL Learners  

  
 

Look out for more developments in the Spring Term including a Vocabulary Teaching immersion 

day and a 3 day programme on Improving KS1 English. Our website also hosts a variety free 

twilight events on recent EEF updates. Keep in touch and sign up to our newsletter so you don’t 

miss out!  

researchschool.org.uk/derby 
  

https://researchschool.org.uk/derby/news/newsletter
https://researchschool.org.uk/derby/blog/derby-opportunity-area-2019-2020-programme-offers


38 
 

The East Midlands West Maths HUB    
 
 

 

 

 

 

 

 

The core purpose of Maths Hubs is to help schools and colleges lead improvement in 

mathematics education in England. They seek to harness all the maths leadership and 

expertise within an area, to develop and spread excellent practice, for the benefit of all 

pupils and students. They are part of the wider development of school-led system 

leadership in England. 

Each Maths Hub is a partnership, led locally by an outstanding school or college. The lead 

school identifies strategic partners, who help plan and evaluate the hub’s work, and 

operational partners, who help carry out the hub’s work. So, the hub is not just the lead 

school or college – instead it is more like a maths leadership network involving schools, 

colleges and other organisations with maths education expertise from across the hub’s 

area. 

The benefits for schools and colleges engaging with their local Maths Hubs include: 

 Access to free or subsidised professional development programmes 

 Up-to-date information about all local maths education activities 

 Participation in a network of local leaders of maths educations (LLMEs). 

 

 

We offer free training in all areas of with the vision of supporting schools in developing Maths 

Mastery. Specific Workgroups drill down into particular areas of need.  

 

 
 

 

If you want to know more, please don’t hesitate to get in touch or follow on to their website.  

Contact Email: mathshub@george-spencer.notts.sch.uk  

Website: http://www.emwest.co.uk/  

mailto:mathshub@george-spencer.notts.sch.uk
http://www.emwest.co.uk/
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The Inclusive Teaching School Alliance  
 
 
 
 
 

 

 

iTSA is led by St. Giles School which is an outstanding primary special school located Derby 

City. St. Giles was designated a single Teaching School (TS) and National Support School 

(NSS) by the DfE as part of cohort 12, and leads an alliance of mainstream and special 

schools across Derby and Nottingham. 

Together we are delivering SEND specific training and support linked to the Teaching 

Schools ‘big 3’: 

 Continuing Professional & Leadership Development (CPLD) 

 Initial Teacher Training (ITT) 

 ITT and school-to-school 

iTSA aims to ensure that young people with SEND achieve the best outcomes and are fully 

included in their educational setting. iTSA works across all phases and sectors of education 

including primary, secondary, mainstream and special schools, and together we are 

committed to improving the school system for pupils with SEND. 

iTSA is a ‘hub’ of information for school leaders, teachers, support staff, families 

and organisations who require advice, support and guidance on meeting the needs of 

young people with SEND 

 

Get in touch if you are interested in a 

range of SEND training opportunities, 

SEND Peer Challenge, PP Reviews and 

other CPDL opportunities.  

 

Website: 

https://www.itsa.derby.sch.uk/index.asp 

Email:  

itsa@stgiles.derby.sch.uk 

 

 

  

https://www.itsa.derby.sch.uk/index.asp
mailto:itsa@stgiles.derby.sch.uk
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Benefits of Becoming A  Member  

For schools looking to join our alliance, George Spencer Teaching School Alliance is a thriving 

collaboration of over 50 schools in the East Midlands who are committed to working together to secure 

the very best outcomes for our children. We share a passion for high quality professional development 

to recruit and retain the best members of staff, nurture leadership and drive sustainable school 

improvement both within and across schools. Collaboration is at the heart of ways of working and 

membership of our teaching school is free. Be a partner of our Alliance to:  

o Engage with a network of passionate practitioners across our region and keep in touch with 

current events  

o Receive discounts, from 10% off to free places awarded, on all professional development and 

leadership programmes/events.  

o Access to our highly successful and well established SCITT which has been producing teachers 

for the locality for over 18 years  

o Have a voice at the strategic board and other opportunities to shape the direction of the 

Alliance's activities and share best and next practice 

o Nurture expertise and retain outstanding members of staff through supporting SLE designation  

o Access to a range of school to school support packages led by NLEs, LLEs and opportunities for 

staff to be designated and brokered as SLEs- this may include bespoke leadership programmes 

delivered in your own schools 

o Become an operational partner in the East Midlands West Maths Hub  

o Develop closer links with the Derby Research School with 25% off all Research School events  

o Access research and development and other funding opportunities only available to Teaching 

Schools 

If you are interested in becoming a member or have any further questions, please don’t hesitate to get 

in touch. 

 

Tammy Elward  

Director of the George Spencer Teaching School Alliance  

tammyelward@satrust.com  

Joining our Family  

of Schools 

mailto:tammyelward@satrust.com
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